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 																																																														509-458-3210	or	907-868-3731															
  
Harvey A. Meier, Ph.D., CMCÓ is an advisor and confidant to Boards of Directors of Alaska Native 
Corporations and to Tribal Councils of Alaska Native Tribes and American Indian Tribes. He also is an author 
and a public speaker on leading edge board and Tribal governance and executive leadership topics. 

 
Boards and Tribal Councils retain Harvey for advice, counsel, and second opinions to reinforce making the 
right decisions and judgement calls. His guidance is highly respected because of his wisdom and good 
judgment. 

 
Clients describe Harvey as their Trusted Ally who always does what is in their best interest and conducts 
himself with impeccable ethics and integrity. His calm demeanor, communication skills, delivery style, 
creative thinking, and dedication has resulted in him being retained consistently by many clients.  

 
His is the author of The D’Artagnan Way – A Tale of Purpose, Passion, and Team Commitment and a series 
of guidebooks on Board and Tribal Council Governance Best Practices. He specializes in strengthening the 
board and CEO partnership and the Tribal Council and TA Partnership with director and Council Member 
training, Robert’s Rules of Order training, facilitating creation of strategic plans, and resolution of conflict.  
He also assists boards and Councils in navigating the process of identifying and selecting CEOs and Tribal 
Administrators.  

 
 

 What Boards and Tribal Councils Say About Working with Harvey:  
 
 “You showed us how to forge a solid partnership with our CEO which we know is critical for long term 

success in our company.” 
 
 “Our Council and Tribal Administrator found great value in talking to you in complete candor and 

confidence.”  
          
 “We find retaining you for a second opinion is a valuable resource for making decisions and good 

judgment calls in our boardroom.” 
 
 “You have a strong understanding of best governance practices that guides your training programs to be 

insightful and productive.” 
 

More specific information about Harvey can be found at: 
www.ancdirectoreducation.com or www.tribalcounciltraining.com  


